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UNITED STATES CIVIL SERVICE COMMISSION 
WASHINGTON 25, D. C. 

r 

Honorable Lyndon B. Johnson 

President of the Senate 

L 



Bear Mr. President* 

Me are submitting for the consideration of Congress proposed 
legislation to establish one general and equitable principle to be 
followed by all Federal agendas in restoring to their employees 
pgy and other benefit® of employment which are lost by reason of an 
unjustified or unwarranted personnel action subsequently corrected 
by appropriate authority* There are enclosed* Cl) a draft billj 
(S) a section analysis of the preposed bill} and (3) a statement of 
purpose and justification. 

yhe proposed bill presents one comprehensive and uniform 
authority for back pay enUtlemernt and c< 3 oq>utation to replace the 
three current authorities* because these authorities are neither 
comprehensive nor uniform in their application. Specifically the 
bill is intended to supersede the pay provisions of Public Law 
80-623 and Public Law 61-733. In addition this bill provides a more 
specific legislative foundation for the Civil Service Gowda alon's 
authority in this area now exercised under section 1? of the Veterans 
Preference Act. 

In brief* the proposed bill enables appropriate authority follow- 
ing on administrative determination or timely appeal to pay an employee 
who has had his compensation terminated or reduced because of an un- 
justified or unwarranted personnel action the difference between what 
he earned and what he should have earned for the period. Mo entitle- 
ment is created, however, without a finding by appropriate authority 
that the action was indeed unjustified or unwarranted and a determina- 
tion by such authority to take corrective action* 

As amplified In the attached statement of purpose and justification, 
the proposed bill extends back pay protection to certain employees and 
situations not covered by present authorities. Significantly ;ih£LJi] 2 BpflS£d. 
bill doe s not extend to any employee any, ,j&^ts ^ .. t m uy^ 
appeal to wtii^he^s" riot ''o^Kirwi so ent itled*. It does require, however. 
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«* 2 ** 


that tJioro an employe© hoe a right to code corrective action through 
©aralnlerbratiTO proceedings* end lo successful in doing so* he will 
for pay, employment benefit* end other purposes bo domed to have 
rendered service at Mo proper grade during the period. Moreover the 
proposal would strengthen the powers of agoneica in making equitable 
pay and benefit adjustments following the correction of unjustified or 
unwarranted personnel actions wtiich they decide to correot on their 
own initiative, 

Tiindly processing of ' appeals should minimise individual retroactive 
payments* fhe oases which would bo covered should continue to be largely 
thoce which aro already covered by one or the other of the present 
authorities covering bade pay, VMlp it is not anticipated that the 
additional costs involved would be groat* however* the principle which 
this bill wild establish is an important one. For this reason It is 
hoped that the Congress trill be able, to act favorably on tills legislation 
during tliio soccion. 

fl'io Bureau of the Budget advises that from bhs standpoint of the 
AcMnistratloMs program there would bo no objection to the sutedssion 
of this report. 

By direction of the Conniosioni 

Sincerely yours* 


Chairman 
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